





We make great
products and

we pay you

well to sell them.

CAMI BOEHME, CEO

things:

<O]_ ENROLL CUSTOMERS >

COZ INVITE OTHERS TO DO THE SAME>




LIFE. BETTER.

You might not ever make
money in business.
Some do. Some don't.

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU
MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT,
COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE
PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT
CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.



COMPENSATION PLAN OVERVIEW

compensation

plan must achieve (A 1T
balance: Viv’s r i

plan pays at the Generous Real Residual Rewards Width
beginning, in the Upfront $ Income & Depth

middle and at the LW

top of the plan - 4
K87 55 il

Inspires Uni-Level Clear Path to
Teamwork Pay Leadership

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS
100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU
COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




PERSONAL SALES
COMMISSION

CUSTOMER & RANK
ADVANCEMENT BONUSES

WaYS (073 LEVEL PAY
{o |

Earn

GENERATION PAY

LEADERSHIP POOLS







PERSONAL SALES COMMISSION

Earn $150 in personal sales commission

per HomeSecure system installed

PIQUE
INTEREST Sales a week
: in one month
v

ALLIANCE SECURITY

CLOSES SALE Sales a week

v

EARN $150 Sales a week
PERSONAL SALES in one month
COMMISSION

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
D ARE NOT CONSIDERED AS GUARANT

AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION AR
ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANT EE.

E PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV

in one month

COMPENSATION PLAN AN

= Earn $1,200

Earn $2,400

= Earn $4,800



POINTS PER PRODUCT

LIFE. BETTER.

BONUS' First Contlnun'lg Sale Commlssmnable Personal D [ h
Sale Points Points Volume Sales Commissions oint Lengt

Auto Pilot Residential (any

owig 3 1 $2.00 - $4.50 Monthly

Auto Pilot Commercial up to up to $6.00 - $25.00 N/A Monthly

(any size) 12 10

Lifestyle Service (single) 3 1 $7.50 - $15.00 N/A Monthly

Lifestyle Service i

(3+ bundle) 6 3 $15.00 - $20.00 N/A Monthly

A bundle of 6

ALifestyle Services 12 8 $25.00 N/ A Monthly

Even Better Bundle

(all 7 Lifestyle Services) 12 S $25.00 N/A Monthly

HomeSecure 10 7 $50-$250 $150 1 Year

Commercial Solar Custom per Custom per Custom per TRD | Vear
deal deal deal

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR
ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.



POINTS PER PRODUCT

LIFE. BETTER.

BONUS! First | Continuing Sale

Commissionable Personal _

:\it;g)) Pilot Residential (any 1 $2.00 - $4.50 N/A Monthly
Auto Pilot Commercial up to )
(any size) 0 $6.00 - $25.00 N/A Monthly
Lifestyle Service (single) 1 $7.50 - $15.00 N/A Monthly
Lifestyle Service i
(3+ bundle) 3 $15.00 - $20.00 N/A Monthly
A bundle of 6
Lifestyle Services S $25.00 N/A Monthly
Even Better Bundle
(all 7 Lifestyle Services) 12 S $25.00 N/A Monthly
HomeSecure 10 7 $50-$250 $150 1 Year

t t t
Commercial Solar il 1 g SSUREOIR Pt TBD 1 Year

deal deal deal

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR
ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.



LIFE. BETTER.

POINTS PER PRODUCT

BONUS! First | Continuing Sale

Commissionable T - ]
Volume Sales Commissions oint Lengt

Sale Points Points
:\it;g)) Pilot Residential (any 3 $2.00 - $4.50 N / A Monthly
g‘:‘t;’s'i:;le")t SORRTIanGial ulizto $6.00 - $25.00 N/A Monthly
Lifestyle Service (single) 3 $7.50 - $15.00 N/A Monthly
gfeémglz)er"ice 6 $15.00 - $20.00 N/A Monthly
ﬁiig‘;?)?llsggflices 12 $25.00 N/ A Monthly
o SeterBude wso A Montiy
HomeSecure 10 $50-$250 $150 1 Year
Commercial Solar Custom per Custom per Custom per TRD | Vear

deal deal deal

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR
ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.



SECOND WAY

. CUSTOMER & RANK
_ADVANCEMENT BONUSES







VIV Use and Sell Viv products e

LIFE. BETTER.

& services to reach your goals

-
L

7

YOU BUY:

o , Residential AutoPilot (3)
5 ') 5
Even Better Bundle (12)
X1 HomeSecure (10) O
YOU SELL:

)
% X5 Residential AutoPilot (1) l’ POINTS

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 1007%
ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN
FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

PORTFOLIO

Residential
AutoPilot

Commercial
AutoPilot

HomeSecure

Even Better
Bundle

3+ Bundle

Single Lifestyle
Service




VIV Use and Sell Viv products e

LIFE. BETTER.

& services to reach your goals

-
L

7

YOU BUY:

a ‘ Residential AutoPilot (3)
7 2 5
Even Better Bundle (12) 2
X1 HomeSecure (10)
YOU SELL:
X1 HomeSecure (7) ; POINTS

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 1007%
ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN
FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

PORTFOLIO

Residential
AutoPilot

Commercial
AutoPilot

HomeSecure

Even Better
Bundle

3+ Bundle

Single Lifestyle
Service




VIV Use and Sell Viv products e

LIFE. BETTER.

& services to reach your goals

-
L

7

YOU BUY:

o , Residential AutoPilot (3)
5 ') 5
Even Better Bundle (12)
X1 HomeSecure (10)
YOU SELL:

%e X 1 Commercial AutoPilot 1
(10) POINTS

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 1007%
ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN
FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

PORTFOLIO

Residential
AutoPilot

Commercial
AutoPilot

HomeSecure

Even Better
Bundle

3+ Bundle

Single Lifestyle
Service




VIV Use and Sell Viv products e

LIFE. BETTER.

& services to reach your goals

-
L

7

YOU BUY:

o , Residential AutoPilot (3)
7
Even Better Bundle (12)
X1 HomeSecure (10)
YOU SELL:
Even Better Bundle (8) 8

5] X1

POINTS

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 1007%
ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN
FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

PORTFOLIO

Residential
AutoPilot

Commercial
AutoPilot

HomeSecure

Even Better
Bundle

3+ Bundle

Single Lifestyle
Service




VIV Use and Sell Viv products e

LIFE. BETTER.

& services to reach your goals

-
L

7

YOU BUY:

@} Even Better Bundle (12) 2 2
%1 HomeSecure (10) O
YOU SELL:

X1 Even Better Bundle (8) 8 POINTS

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 1007%
ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN
FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

PORTFOLIO

Residential
AutoPilot

Commercial
AutoPilot

HomeSecure

Even Better
Bundle

3+ Bundle

Single Lifestyle
Service




VIV Use and Sell Viv products e

LIFE. BETTER.

& services to reach your goals

-
L

7

YOU BUY:

@} Even Better Bundle (12) 2 2
%1 HomeSecure (10) : :
YOU SELL:

¢ﬁ Residential AutoPilot
X8 (1 x 3) 15 time POINTS

+ (7 x 1) recurring

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 1007%
ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN
FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

PORTFOLIO

Residential
AutoPilot

Commercial
AutoPilot

HomeSecure

Even Better
Bundle

3+ Bundle

Single Lifestyle
Service




VIV Use and Sell Viv products e

LIFE. BETTER.

& services to reach your goals

-
L

7

YOU BUY:

@} Even Better Bundle (12) 2 2
%1 HomeSecure (10) : :
YOU SELL:

O
% X1 Residential AutoPilot (3) 1

| HomeSecure (7)
X1

POINTS

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 1007%
ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN
FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

PORTFOLIO

Residential
AutoPilot

Commercial
AutoPilot

HomeSecure

Even Better
Bundle

3+ Bundle

Single Lifestyle
Service




VIV Use and Sell Viv products e

LIFE. BETTER.

& services to reach your goals

-
L

7

YOU BUY:

X1 Even Better Bundle (12) 1 2

YOU SELL:

X2 Even Better Bundle (8)
: : : : POINTS

3+ Bundle (6)
o x1

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 1007%
ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN
FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

PORTFOLIO

Residential
AutoPilot

Commercial
AutoPilot

HomeSecure

Even Better
Bundle

3+ Bundle

Single Lifestyle
Service




D .
ViV Use and Sell Viv products GROWING
& services to reach your goals e

-
L

Residential

% AutoPilot

YOU BUY: Commercial
AutoPilot

X1 Even Better Bundle (12) 1 : Z B 2
HomeSecure
- Even Better
You sELLS Bundle

57 X1
ﬁ Even Better Bundle (8) 1 8 SO TS Y 3+ Bundle

- 3+ Bundle (6)

ik X1 [EI] X2 Single Lifestyle Service B

(1 x 3) 15 time Single Lifestyle
+ (1 x 1) recurring Service

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 1007%
ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN
FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




VIV Use and Sell Viv products e

LIFE. BETTER.

& services to reach your goals

-
L

7

YOU BUY:

X1 HomeSecure (10) 1O
YOU SELL: : ; 1

X3 HomeSecure (7) 2 1 POINTS

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 1007%
ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN
FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

PORTFOLIO

Residential
AutoPilot

Commercial
AutoPilot

HomeSecure

Even Better
Bundle

3+ Bundle

Single Lifestyle
Service




VIV Use and Sell Viv products e

LIFE. BETTER.

& services to reach your goals

-
L

7

YOU BUY:

)
% X 3 Residential AutoPilot

(1 x 3) 1°" time
+ (2 x 1) recurring
YOU SELL:

% = X 2 Commercial AutoPilot POINTS

(1 x10) 15 time
+ (1x5)recurring

O
% X12 Residential AutoPilot (1)

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 1007%
ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN
FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

PORTFOLIO

Residential
AutoPilot

Commercial
AutoPilot

HomeSecure

Even Better
Bundle

3+ Bundle

Single Lifestyle
Service
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1n foundational
Rank Advancement Bonuses
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L, EFF.ORT. COMMITMENT
GUARANTEES OF YOUR

ESENTATIVE /’
THIS PRESENT?
NTEE.
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L, EFF.ORT. COMMITMENT
GUARANTEES OF YOUR

ESENTATIVE /’
THIS PRESENT?
NTEE.
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1n additional

Rank Advancement Bonuses

- PROMOTER 650 » PACESETTER
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ANTEE.

| SKILL, EFFORT, COMMITMENT



<2

Or, Double your RAB
potential on the Fast Track
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WvLI’FE..CONSULTANT. SUCCéSS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
AN "ROM THE‘V_IV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR
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on—

WvLI’FE..CONSULTANT. SUCCéSS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
AN "ROM THE‘V_IV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR
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WvLI’FE..CONSULTANT. SUCCéSS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
AN "ROM THE‘V_IV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR
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I-V-vLIFE..CONSULTANT SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
..ROM THE‘VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR

e .
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'hen you advance in e on the
- Track 3

B

e P" “
When someone you sponsored

) lces rank on the Fast Track
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TO ACTIVE SPONSOR TO ACTIVE SPONSOR O ACT IVE SPONSOR TO ACTIVE SPONSOR
with 30 PCP with 30 PCP with 30 PCP with 30 PCP

$50 $100 $150 $200

L : .:A..';:.-FO THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR
" ko , ) wisie s N b S




\4

ACHIEVED BY YOUR 4TH FULL MONTH

$200

$400
$600

$800
$2,000




Vs

v

ACHIEVED BY YOUR 4TH FULL MONTH

$200

$400
$600

$800
$2,000




Vs

v

) :
—_—

ka
-
-

) )

s
* .

$200 $1, oo‘b $7,500
$1,000 $10,000
$400 $1,000 $15,000
$600 $2,500 $25,000
$800 $5,000 $50,000
$2,000 $10,500 $1W,500

$120,000

Total Earning Potential in Rank Advancement Bonuses







ViV Level Pay: Promoter 320 (60 pCP)

LIFE. BETTER.

LEVEL

LEVEL

LEVEL

LEVEL

LEVEL

LEVEL

LEVEL

LEVEL

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS
100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU
COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

1

10 %

9 %

8 %

3%

4 7%

B %

6 %

7 7%

% paid on CV



ViV

Personal Customer Points determine
the depth of your LEVEL PAY

Earn up to 8 Levels 5-29

Income increases as
you move up the Ranks PAYS 4 LEVELS

It takes 5 Personal
Customer Points to be
commission eligible

Income increases as
you help others succeed

L8

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL
EARNINGS. VIV MAKES NO SUCH GUARANTEE.



ViV

Personal Customer Points determine
the depth of your LEVEL PAY

Earn up to 8 Levels

Income increases as

you move up the Ranks PAYS 4 LEVELS PAYS
6
It takes 5 Personal LEVELS

Customer Points to be
commission eligible

Income increases as
you help others succeed

L8

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL
EARNINGS. VIV MAKES NO SUCH GUARANTEE.



ViV

Personal Customer Points determine
the depth ot your LEVEL PAY

Earn up to 8 Levels 5-29 30-39 40-59
1 |

Income increases as
you move up the Ranks PAYS 4 LEVELS

It takes 5 Personal
Customer Points to be
commission eligible

LEVELS|LEVELS

Income increases as
you help others succeed

L8

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL
EARNINGS. VIV MAKES NO SUCH GUARANTEE.



ViV

LIFE. BETTER.

Earn up to 8 Levels

Income increases as
you move up the Ranks

It takes 5 Personal
Customer Points to be
commission eligible

Income increases as
you help others succeed

Personal Customer Points determine
the depth of your LEVEL PAY

5-29 30-39 40-59

PAYS 4 LEVELS PAYS 8 LEVELS

LEVELS|LEVELS

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL

EARNINGS. VIV MAKES NO SUCH GUARANTEE.



GOLD PARTNER 20PCP

LIFE. BETTER.

Pace :

Consultant Conszt::tant Cons;:)ltant Conssl.:)ltant Proinggter Pro;;gter Prosmsgter Pacesetter| Partner s;a/:‘:’ Pc;?tl;gr PIBAaH:;M DLA;Ttg:rD Executive . f;t\ﬁse Exigbt[i)ve ?::I:_:xr Ié)l(l:::dlg::llz
L1 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00%
L2 8.00% 825% 850% 875% Q.00% 925% 950% 9.75% 10.00% 10.25% 10.507% 10.75% 11.00% 11.25% 11.50% 11.75% 12.00%
L3 7.00% 725% 750% 775% 8.00% 825% 850% 875% 9.00% 9.25% 950% Q9.75% 10.00% 10.25% 10.50% 10.75% 11.00%
L4 2.00% 225% 250% 275% 3.00% 325% 350% 375% 4.00% 425% 450% 475% b5O0% 525% 550% 575% 6.00%
L5 3.50% 375% 4.00% 4.25% 450% 475% 5OO% 5K25% 550% 575% 6.00% 625% 650% 675% 7.00%
L6 4.50% 4.75% 5.00% 525% 550% 575% 6.00% 6.25% 6.50% 675% 7.00% 725% 750% 775% 8.00%
L7 6.00% ©6.25% ©6.50% 06.75% 7007% 725% 750% 775% 8.00% 825% 850% 8757% 9.00%
L8 7.00% 725% 750% 775% 8.00% 825% 850% 875% 900% 9.25% 950% 9O.75% 10.00%

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL

EARNINGS. VIV MAKES NO SUCH GUARANTEE.



GOLD PARTNER 30PCP

LIFE. BETTER.

Pace :

Consultant Conszl:)ltant Cons;:)ltant Conssl.:)ltant Proirggter Pro;rzlgter Progs\gter Pacesetter| Partner g;a/:; Pc;?tlr-\?er PII_DAaItI:;M DLA;I'\:E‘):D Executive i felt\ﬁil\ile Ex(:f:)&tli)ve IEI).(/;IL?::‘JIZ Ié)lgl;dﬁ:[;
L1 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00%| 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00%
L2 8.00% 825% 850% 875% Q.00% 925% 950% 9.75% 10.00% 10.25%| 10.50% 10.75% 11.00% 11.25% 11.50% 11.75% 12.00%
L3 7.00% 725% 750% 775% 8.00% 825% 850% 875% 9.00% 9.25% 950% 9.75% 10.00% 10.25% 10.50% 10.75% 11.00%
L4 2.00% 225% 250% 275% 3.00% 325% 350% 375% 4.00% 425% 450% 475% b5O0% 525% 5K50% 575% 6.00%
L5 3.50% 375% 4.00% 4.25% 450% 4.75% 5B.00% 525% 550% 575% 6.00% 6.25% 650% 675% 7.00%
L6 450% 4.75% b5.00% 525% b550% 575% 6.00% 625% 650% 675% 700% 725% 750% 775% 8.00%
L7 6.00% 6.25% ©0.50% ©075% 700% 725% 750% 775% 800% 825% 850% 875% 9.00%
L8 7.00% 725% 750% 775% 8.00% 825% 850% 875% 9.00% 9.25% 950% 9.75% 10.00%

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL

EARNINGS. VIV MAKES NO SUCH GUARANTEE.



GOLD PARTNER 40PCP

LIFE. BETTER.

Pace :

Consultant Conszlgltant Cons4t:)ltant Consal.::.tant Proinggter Pro;rzlgter Prosn;gter Pacesetter| Partner S;a/:; pC;?tlr_‘IZr PI;g‘Ir'tI:éJrM DLI;TJ\):D Executive i felt\llﬁil‘ile Exigtl;tli)ve F;::IL'::\J/Z Ié)l(ﬁl(\:duot:g
L1 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00%  10.00%  10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00%
L2 8.00% 825% 850% 875% Q.00% 925% 950% 9.75% 10.00% 10.25%| 10.50% 10.75% 11.00% 11.25% 11.50% 11.75% 12.00%
L3 7.00% 725% 750% 775% 8.00% 825% 850% 875% 9.00% 9.25% 950% 9.75% 10.00% 10.25% 10.50% 10.75% 11.00%
L4 2.00% 225% 250% 275% 3.00% 325% 350% 375% 4.00% 425% 450% 475% 500% 525% 5K0% K75% 6.00%
L5 3.50% 375% 4.00% 4.25% 450% 4.75% bB.00% 525% 5EKEO0% 575% 6.00% 625% 650% 675% 7.00%
L6 450% 4.75% b5.00% 525% b550% 575% 6.00% 625% 650% 675% 700% 725% 750% 775% 8.00%
L7 6.00% 6.25% ©650% 675% 7.00% 725% 750% 775% 8.00% 825% 850% 875% 9.00%
L8 7.00% 725% 750% 775% 8.00% 825% 850% 875% 9.00% 9.25% 950% 9.75% 10.00%

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL

EARNINGS. VIV MAKES NO SUCH GUARANTEE.



GOLD PARTNER 60PCP

LIFE. BETTER.

Pace :

Consultant Consztt)ltant Conil.:)ltant Conssl:,ltant Proirggter Pro?:;\gter Prosrr;gter Pacesetter| Partner FS);I;:;E; Pc;?thzr PIBQEE;M Dg;l:g:rD Executive i fe“::\ﬁise Exigtl;t[i)ve Fél)_(/:zluh:xr Ié)l(l;l(\:duot:[;
L1 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00%| 10.00%| 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00%
L2 8.00% 825% 850% 875% Q.00% 925% 950% 9.75% 10.00% 10.25%| 10.50% 10.75% 11.00% 11.25% 11.50% 11.75% 12.00%
L3 7.00% 725% 750% 775% 800% 825% 850% 875% 9.00% 9.25% 950% 9.75% 10.00% 10.25% 10.50% 10.75% 11.00%
L4 2.00% 225% 250% 275% 3.00% 325% 350% 375% 4.00% 425% 450% 475% b5O0% 525% 5K50% 575% 6.00%
L5 3.50% 375% 4.00% 4.25% 450% 475% 5.00% 525% 550% 575% 6.00% 625% 650% 675% 7.00%
L6 450% 4.75% b5.00% 525% b550% 575% 6.00% 625% 650% 675% 700% 725% 750% 775% 8.00%
L7 6.00% 6.25% 6.50% 675% 7.00% 725% 750% 775% 8.00% 825% 850% 875% 9.00%
L8 7.00% 725% 750% 775% 8.00% 825% 850% 875% 9Q9.00% 9.25% Q50% 9.75% 10.00%

LEVEL PAY PAYS OUT REGARDLESS OF ANY OTHER BONUS TYPE

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL

EARNINGS. VIV MAKES NO SUCH GUARANTEE.



CONSULTANT 40 30PCP

LIFE. BETTER.

Pace :

Consultant Conszl:)ltant Cons;:)ltant Consal.:)ltant Proinsigter Pro;:gter Progs\gter Pacesetter| Partner s;a/:‘:’ Pc;?tlr-\?er PIBAaItI:;M DLl;tdtg:rD Executive i fech:\ﬁi?/e Ex(:f;)&tli)ve IEI::IL?:}‘JIZ Ié)l(/;l(\:dﬁ:‘\ll[;
L1 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00%
L2 8.00% 8.25% 850% 875% Q.00% 9.25% 950% 9.75% 10.00% 10.25% 10.50% 10.75% 11.00% 11.25% 11.50% 11.75% 12.00%
L3 7.00% 7.25% 750% 775% 8.00% 825% 850% 875% 9Q00% 9.25% 950% 9.75% 10.00% 10.25% 10.50% 10.75% 11.00%
L4 2.00%| 2.25% 250% 275% 3.00% 325% 350% 375% 4.00% 425% 450% 475% 500% 525% 5K0% K75% 6.00%
L5 x 3.50% 375% 4.00% 4.25% 450% 4.75% 5.00% b525% KEO% K75% 6.00% 06.25% 650% 675% 7.00%
L6 x 450% 4.75% 5.0O0% 525% b550% 575% 6.00% 625% 650% 675% 700% 725% 750% 775% 8.00%
L7 6.00% 6.25% ©0.50% ©075% 700% 725% 750% 775% 800% 825% 850% 875% 9.00%
L8 7.00% 725% 750% 775% 8.00% 825% 850% 875% 9.00% 9.25% 950% 9.75% 10.00%

Yyou MUST HAVE THE PCP AND THE RANK TO GET PAID LG6.

T TAKES BOTH.

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL

EARNINGS. VIV MAKES NO SUCH GUARANTEE.



PROMOTER 160 40PCP

LIFE. BETTER.

Pace :

Consultant Conszlsltant Cons4t:)ltant Consal.::.tant Proinggter Pro3nz\gter Prosn;gter Pacesetter| Partner s;a/:; pC;?tlr_‘er pll_bg-lr-tI:;M DLI;TJ\):D Executive i felt\llﬁil‘lle Exi:;);l;-tli)ve Fél)_(gzlur:x: Ié)l(ﬁl(\:duot:[;
L1 10.00% 10.00% 10.00% 10.00%/10.00%  10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00% 10.00%
L2 8.00% 8.25% 850% 875% 9.00% 925% 950% 9.75% 10.00% 10.25% 10.50% 10.75% 11.00% 11.25% 11.50% 11.75% 12.00%
L3 7.00% 725% 750%, 775%| 800% 825% 850% 875% Q.00% 925% 950% 9.75% 10.00% 10.25% 10.50% 10.75% 11.00%
L4 2.00% 225% 250%| 275%| 3.00% 325% 350% 375% 4.00% 425% 450% 475% 500% 525% 5K0% K75% 6.00%
L5 3.50%!| 3.75%| 4.00% 4.25% 450% 475% b5OO0% K25% 5KEO% 575% 6.00% 625% 650% 675% 7.00%
L6 450%| 4.75% 5.00% 525% 550% 575% 6.00% 6.25% 650% 675% 700% 725% 750% 775% 8.00%
L7 x 6.00% 6.25% ©650% 675% 7.00% 725% 750% 775% 8.00% 825% 850% 875% 9.00%
L8 7.00% 725% 750% 775% 8.00% 825% 850% 875% 9.00% 9.25% 950% 9.75% 10.00%

Yyou MUST HAVE THE PCP AND THE RANK TO GET PAID L7. IT TAKES BOTH.

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL

EARNINGS. VIV MAKES NO SUCH GUARANTEE.






Pacesetter + = Generation

1\ Go

LIFE. BETTER.

GoldPartner + = 4 Generations

(Generation Pay

GENERATIONS KEY | L e

Pacesetter 3%

Partner 3% 4.5%

SilverPartner 3% 4.5% 5%
GoldPartner 3.5% 5% 55% 6%
PlatinumPartner 35% 5% 6% 6.5%

DiamondPartner

Executive 3.5% 5.5% 6% 7.5%

SilverExecutive 4% 5.5% 6.5% 8%
GoldExecutive 4% 6% 6.5% 8.5%
PlatinumExecutive 4%

DiamondExecutive 4%

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT.
SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE
PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL
EARNINGS. VIV MAKES NO SUCH GUARANTEE.
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An exclusive
Opportunity.

Exclusive pool participation

Be part of an exclusive pool that benefits from 2% of
CV from the entire business, now and in the future.

Elite Recognition

Be recognized as member of an elite group with
benefits.

- O U NIEE
C I .

Enroll by September 30, 2018

Achieve Pacesetter
by January 2019
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ViV

LIFE. BETTER.

Ranks

1 Consultant

2 Consultant2o

Consultant40
Consultant8o
Promoteri60

6 Promoter320

7 Promoter650

8 Pacesetter

9 Partner

10 SilverPartner

11 GoldPartner

12 PlatinumPartner

13 DiamondPartner

14 Executive

15 SilverExecutive

16 GoldExecutive

17 PlatinumExecutive

18 DiamondExecutive

Personal
Customer
Points

Network
Customer
Points

130,000

200,000

PCP
Regt:fired to be CV

commission eligible Commissionable Volume
NCP is what you get paid on

Required to
advance in Rank

] i
g‘:‘t)‘l’s'?;gt Residential 3 1 $2.00 - $4.50 N/A Monthly
é‘:‘t)‘,’s'?;gt Commercial u;1>2to quOtO $6.00 - $25.00 N/A Monthly
Lifestyle Service (single) 3 1 | $7.50 - $15.00 : N/A Monthly
:_;teglter,‘lguse)ervice 6 3 $15.00 - $20.00 | N/A Monthly
ﬁii%lgt‘ﬁlgggrsvices 12 8 $25.00 N/A Monthly
enpetierounds s | wsoo | NA  Monty
Security 10 7 | $50-$250 $150 1 Year
Commercial Solar Cuséc;rari pek Cus(tioerzﬁ pel Cus;cizg”i pet TBD 1 Year

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT.
SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION
ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR
ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.



Ranks AbV. lexitt“:rc:' :r Sljﬁzr;:zt;:c:er:?isp Level Pay: Up to 8 Levels (see point req. below) Generation Pay: Req. 30 PCP Rank gg:‘lzzgzment
Points (all ranks require 5 PCP) . |

Consultant | G 5CP 10% Reﬁé/cFI?St o
‘Consultant 20 o | 20CP 10% 8% 7% 2% s20 | TOCK | Fast Track
Consultant 40 0 40CP 10% 8.25% 7.25% 2.25% $40 REQE; 5 CorTsl?:;nts
Consultant 80 2 C20 10% 8.50% 7.50% 2.50% 3.50% 4.50% $80 PeP

Promoter 160 2 | C40 10% 8.75% 7.75% 2.75% 3.75%  4.75% :;gg o | sso et
Promoter 320 3 | C40 10% 9% 8% 3% 4% 5% ?334,;" 100 E:lf'rf\gf"t‘:
Promoter 650 3 | C80 10% 9.25% 8.25% 3.25% 4.25% 5.25% :ggg;_-i" 150 | I
Pacesetter 3 | P160 10% 9.50% 8.50% 3.50% 4.50% 5.50% 3% :ggg;; 200 Eﬂf‘nﬁgﬁta
Partner 2 | P650 10% 9.75% 8.75% 3.75% 4.75% 5.75% 3%  4.5% $1,000

Silver Partner 2 PSTR 2 P320 10% 10% 9% 4% 5% 6% 7% 8% 3% 4.5% 5% $1,000

Gold Partner 2 PR 2 | P650 10% 10.25% 9.25% 4.25% 5.25% 6.25% 7.25% 8.25% 3.5% 5%  5.5% 6%| $1,000 Earn Anytime
Platinum Partner 2 SPR 2 | PSTR 10% 10.50% 9.50% 4.50% 5.50% 6.50% 7.50% 8.50% 3.5% 5% 6% 6.5%| $2,500

Diamond Partner 1 GPR 3 PR 10% 10.75% 9.75% 4.75% 5.75% 6.75% 7.75% 8.75% 3.5%  5.5% 6% 7% | $5,000

Executive 40,000 | : PPR 3 SPR 10% 11% 10% 5% 6% 7% 8% 9% 3.5% 5.5% 6% 7.5%| $7,500

Silver Executive 60,000 B! DPR 3 | GPR 10% 11.25% 10.25% 5.25% 6.25% 7.25% 8.25% 9.25% 4%  55%  6.5% 8% | $10,000

Gold Executive c[oNeloloN 1 EX 2 | PPR 10% 11.50% 10.50% 5.50% 6.50% 7.50% 8.50% 9.50% 4% 6% 6.5% 8.5%| $15000 Earn Anytime
Platinum Executive 130,000 ! SX 2 DPR 10% 11.75% 10.75% 5.75% 6.75% 7.75% 8.75% 9.75% 4% 6% 7% 9% | $25,000

Diamond Executive pieloNelolol 1 GX 2 EX 10% 12% 11% 6% 7% 8% 9% 10% 4% 6% 7% 10% | $50,000

Customer Acquisition Bonus
$75 when 30 Active PCP are achieved

Fast Track Mentor Bonus

5-29 PCP Pays 4 Levels

Leadership Pools: Req 30 PCP

z Enroll by September 30, 2018 and reach the rank of
Founders’ Circle Pacesetter by January 2019.

30-39 PCP Pays 6 Levels

$50 Paid to the Active Sponsor of CV from Viv is paid quarterly to Active Platinum

Fast T?fslt)(i:fu;(t)olg?lgr al\rce:cg::lrs\:telsgdBonus of the Consultant who 40-59 PCP Pays 7 Levels PartnerPool |  2.0% | o iners and above
within 60 days achieves the Fast Track 60+ PCP Pays 8 levels ExecutivePool | 2.0% gfxgt\:luftrisg‘s \;i'\‘r c:saﬁ‘c’iequarterly to Active Silver

Customer Acquisition Bonus

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT,
COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS
GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.



2l Pay: Up to 8 Levels (see point req. below) Generation Pay: Req. 30 PCP

LIFE. BETTER.

7%

[t takes 30 Personal =

7.75%

Customer Points

g
O earn:

o
+  Mentor Bonuses oo
 Generation Pay o
» Leadership Pools o
o755

11%

. $50 Paid to the Active Sponsor § _
Fast Track Customer Acquisition Bonus e ihe ConsUliant who 40-59 PCP Pays 7 Levels PartnerPool | 2.0%

$150 If 30 PCP are achieved achieves the Fast Track
within 60 days e R OnLIS 60+ PCP Pays 8 levels

$5,000

Rank Advancement
Bonuses
Reg./Fast
Track Fast
Track Fast Track
Mentor .
: Time
RAE: Constraints
Req. 30
PCP
End of 1st
full month
End of 2nd
full month
End of 3rd
full month
End of 4th
full month

Earn Anytime

$7,500

$10,000

$15,000

$25,000

$50,000

Earn Anytime

S 5-29 PCP Pays 4 Levels Leadership Pools: Req 30 PCP
Customer Acquisition Bonus
$75 when 30 Active PCP are achieved =R e Enroll by September 30, 2018 and reach the rank of

of CV from Viv is paid quarterly to Active Platinum
Partners and above

of CV from Viv is paid quarterly to Active Silver
Executives and above

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT,
COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS

GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.
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LIFE. BETTER.

Use or Sell
Viv Products

The first earned rank is called Consultant 20
which simply means you create a business
with 20 customer points anywhere in your
business either by your own efforts or the
efforts of your team.

CONSULTANT 20

Keep in mind these are

customer POINTS, not customers.
Many of our products have multiple
customer points per product.

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

20 Network Customer Points

Have at least 20 network customer
points, which are a combination of
your own personal customer points
and the PCP of everyone in your team.

EXAMPLE

1st Residential AutoPilot Customer: 3 pts
1st Even Better Bundle: 12 pts

1st HomeSecure sale: 10 pts

25 PTS

and earn a 1x

COnSU].tant 20 1S the primary RANK ADVANCEMENT BONUS

building block to the plan

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV

COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

CONSULTANT 40

EXAMPLE

1st Residential AutoPilot Customer: 3 pts

1st Even Better Bundle: 12 pts

15 PTS

1st Commercial AutoPilot Customer: 10 pts

1st Even Better Bundle: 12 pts

22 PTS
|

1st Residential AutoPilot: 3 pts

3 PTS

Total NCP

40 PTS

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

40 Network Customer Points

Have at least 40 network customer
points, which are a combination of
your own personal customer points
and the PCP of everyone in your team.

The second earned Rank is called
Consultant 40 which simply means
you create a business with 40
customer points anywhere in your
business either by your own efforts or
the efforts of your team.

and earn a 1x

RANK ADVANCEMENT BONUS




ViV

LIFE. BETTER.

EXAMPLE
1st Lifestyle Services Bundle (6): 12 pts

1st Residential AutoPilot Customer: 3 pts
1st Even Better Bundle: 12 pts

CONSULTANT 8o

27 PTS

1st Even Better Bundle: 12 pts
1st Commercial AutoPilot Customer: 10 pts

22I PTS

1st Lifestyle Services Bundle (6): 12 pts
1st Residential AutoPilot: 3 pts

15 PTS
Total NCP 1st HomeSecure sale: 10 pts
1st Even Better Bundle: 12 pts

86 PTS 22 PTS

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

80 Network Customer Points

Have at least 80 network customer
points, which are a combination of
your own personal customer points
and the PCP of everyone in your team.

2 Consultant 20

Each must be in a different line of
sponsorship.

and earn a 1x

RANK ADVANCEMENT BONUS

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

PROMOTER 160

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

Reach Promoter 160

and earn a 1x

RANK ADVANCEMENT BONUS

$100

160 Network Customer Points

Have at least 160 network customer
points, which are a combination of
your own personal customer points
and the PCP of everyone in your team.

OR

2 Consultant 40

Each must be in a different line of
sponsorship.

FAST TRACK BONUS

REACH BY END OF
1ST FULL MONTH

and earn a 1x Rank Advancement Bonus

$200

Your Sponsor would receive a
1x $50 Mentor Bonus

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

PROMOTER 320

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

Reach Promoter 320

and earn a 1x

RANK ADVANCEMENT BONUS

$200

320 Network Customer Points

Have at least 320 network customer
points, which are a combination of
your own personal customer points
and the PCP of everyone in your team.

OR

3 Consultant 40

Each must be in a different line of
sponsorship.

FAST TRACK BONUS

REACH BY END OF
2ND FULL MONTH

and earn a 1x Rank Advancement Bonus

$400

Your Sponsor would receive a
1x $100 Mentor Bonus

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

PROMOTER 650

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

Reach Promoter 160

and earn a 1x

RANK ADVANCEMENT BONUS

$300

650 Network Customer Points

Have at least 650 network customer
points, which are a combination of
your own personal customer points
and the PCP of everyone in your team.

OR

3 Consultant 80

Each must be in a different line of
sponsorship.

FAST TRACK BONUS

REACH BY END OF
3RD FULL MONTH

and earn a 1x Rank Advancement Bonus

$600

Your Sponsor would receive a
1x $150 Mentor Bonus

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

PACESETTER

DO

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

Reach Pacesetter

and earn a 1x

RANK ADVANCEMENT BONUS

$400

1,250 Network Customer Points

Have at least 1,250 network customer
points, which are a combination of
your own personal customer points
and the PCP of everyone in your team.

OR

3 Promoter 160

Each must be in a different line of
sponsorship.

FAST TRACK BONUS

REACH BY END OF
4TH FULL MONTH

and earn a 1x Rank Advancement Bonus

$300

Your Sponsor would receive a
1x $200 Mentor Bonus

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

PARTNER

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

2,500 Total NCP

In your business at any depth

2 Promoter 650

Each must be in a different line of

Sponsorship.
Reach
AND EARN A 1X 2 Promoter 160
RANK ADVANCEMENT BONUS Each must be in a different line of

Sponsorship.

$1,000

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

SILVER PARTNER

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

5,000 Total NCP

In your business at any depth

2 Pacesetter

Each must be in a different line of

Sponsorship.
Reach
SILVER PARTNER
AND EARN A 1X 2 Promoter 320
RANK ADVANCEMENT BONUS Each must be in a different line of

Sponsorship.

$1,000

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

GOLD PARTNER

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

9,000 Total NCP

In your business at any depth

2 Partner
Each must be in a different line of
Sponsorship.
Reach
AND EARN A 1X 2 Promoter 650
RANK ADVANCEMENT BONUS Each must be in a different line of

Sponsorship.

$1,000

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

PLATINUM PARTNER

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

15,000 Total NCP

In your business at any depth

2 Silver Partner

Each must be in a different line of
Sponsorship.

@

0@

PLATINUM PARTNER

AND EARN A 1X
RANK ADVANCEMENT BONUS

$2,500

2 Pacesetter

Each must be in a different line of
Sponsorship.

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

DIAMOND PARTNER

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

25,000 Total NCP

In your business at any depth

1 Gold Partner

Each must be in a different line of

Sponsorship.
Reach
DIAMOND PARTNER B
AND EARN A 1X 3
RANK ADVANCEMENT BONUS Each must be in a different line of

Sponsorship.

$5,000

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

EXECUTIVE

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

40,000 Total NCP

in your business at any depth

1 Platinum Partner
Each must be in a different line of
Sponsorship.

Reach

EXECUTIVE

AT ANY TIME

and earn a 1x Rank Advancement Bonus

$7,500

3 Silver Partner

Each must be in a different line of
Sponsorship.

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV SILVER EXECUTIVE

LIFE. BETTER.

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

60,000 Total NCP

in your business at any depth

1 Diamond Partner

Each must be in a different line of

Sponsorship.
Reach
SILVER EXECUTIVE
3 Gold Partner
AT ANY TIME

Each must be in a different line of
Sponsorship.

and earn a 1x Rank Advancement Bonus

$10,000

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




Viv GOLD EXECUTIVE

LIFE. BETTER.

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

90,000 Total NCP

in your business at any depth

1 Executive
Each must be in a different line of
it Sponsorship.

2 Platinum Partner

Reach

GOLD EXECUTIVE

AT ANY TIME

and earn a 1x Rank Advancement Bonus

$15,000

Each must be in a different line of
Sponsorship.

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




VIV PLATINUM EXECUTIVE

LIFE. BETTER.

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

130,000 Total NCP

in your business at any depth

1 Silver Executive
Each must be in a different line of
Sponsorship.

_ DPR__

2 Diamond Partner

Reach

PLATINUM EXECUTIVE

AT ANY TIME

and earn a 1x Rank Advancement Bonus

$25,000

Each must be in a different line of
Sponsorship.

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

DIAMOND EXECUTIVE

5 Personal Customer Points

Have at least 5 personal customer
points from your own use or your
personal sales

200,000 Total NCP
in your business at any depth

1 Gold Executive

Each must be in a different line of

@@

Sponsorship.
Reach
DIAMOND EXECUTIVE .
2 Executive
AT ANY TIME

Each must be in a different line of

and earn a 1x Rank Advancement Bonus .
Sponsorship.

$50,000

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR
OWN SKILL, EFFORT, COMMITMENT AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV
COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.







vV ROI = Net profit / Total Investment

LIFE. BETTER.

Sell

GET 30 ACTIVE

PCP IN 60 DAYS

AND BECOME A
C2o0

Earn

FAST TRACK
CUSTOMER
ACQUISITION &
RANK ADVANCEMENT
BONUS

Total Investment
IN YOUR VIV BUSINESS

Earn

FAST TRACK
MENTOR BONUS &
RANK ADVANCEMENT
BONUS

Mentor/Advance

3 FAST TRACK
CUSTOMER BONUS
EARNERS AND
BECOME A C40

Net Profit

(81% Return)

= $170

o=

=-$190
360

IN BONUSES

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR

ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.



1% ROI = Net profit / Total Investment

LIFE. BETTER.

Total Investment Sell Earn
GET 30 ACTIVE FAST TRACK
=t LN ES S PCP IN 60 DAYS CUSTOMER

AND BECOME A ACQUISITION &

C20 RANK ADVANCEMENT
BONUS
Mentor/Advance Earn
3 FAST TRACK FAST TRACK

CUSTOMER BONUS
EARNERS AND

MENTOR BONUS &
RANK ADVANCEMENT

Net Proﬁt BECOME A C4O BONUS
Sell Earn
GET 80 ACTIVE RANK
NCP WITH AT ADVANCEMENT
LEAST 2 C20 BONUS

LINES AND
BECOME A C8o

(121% Return)

- $170

o=

-$190
- $80
$440

IN BONUSES

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR

ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.



vV ROI = Net profit / Total Investment

LIFE. BETTER.

Total Investment Sell Earn
GET 30 ACTIVE FAST TRACK
=t LN ES S PCP IN 60 DAYS CUSTOMER

AND BECOME A ACQUISITION &

C2o0 RANK ADVANCEMENT
BONUS
Mentor/Advance Earn
3 FAST TRACK FAST TRACK

CUSTOMER BONUS
EARNERS AND

MENTOR BONUS &
RANK ADVANCEMENT

Net PrOﬁt BECOME A C40 BONUS
Sell Earn
3 HOMESECURE
SYSTEMS PERS(B)gaIGSSALES
INSTALLED

(307% Return)

= $170

o=

=-$190

. $450
$810

IN BONUSES

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR

ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.



1% ROI = Net profit / Total Investment

LIFE. BETTER.

Total Investment
IN YOUR VIV BUSINESS

Net Profit

(Killer Return!)

Sell

GET 30 ACTIVE PCP
IN 60 DAYS AND
BECOME A C2o0

Earn
FAST TRACK
CUSTOMER &
RANK ADV. BONUS

3 HOMESECURE PERSONAL SALES

SYSTEMS INSTALLED BONUS
Mentor/Advance Earn
o Ll Ll o FAST TRACK
CUSTOMER BONUS
MENTOR & RANK
EARNERS AND e
BECOME A C40 & C80 '
REACH ALL FAST FAST TRACK

TRACK RANKS RANK ADV. BONUS

FAST TRACK
MENTOR BONUS

3 FAST TRACK RANK
ADVANCERS

$170

$450

$270
$2,000
$1,500

$4,390

IN BONUSES

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT
AND LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR

ACTUAL EARNINGS. VIV MAKES NO SUCH GUARANTEE.
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ViV

LIFE. BETTER.

— @&

® ¢

VLC

Achieve by your
1st Month

==

20 PCP or NCP 40 PCP or NCP ‘

No Line Requirements No Line Requirements

A

2
s

@ BONUS POINTS FOR 1st CUSTOMERS

25"
C40
Fast Track Customer Bonus (FTCB) PRODUCT SALE POINTS COMU:?EJ?‘EABLE _ .
(30 PCPin 60 days) 2 c20 Lines & 2 C40 Lines &
Auto Pilot Residential 2.00 - 0
Mentor Bonuses (FTCB) g LR Totalof 80 NCP  Total of 160 NCP
(your 2 C40s each earned a FTCB) . .
Auto Pilot Commercial up to 12 $6.00 - $25.00
Fast Track Rank Adv. Bonus (FTRAB) '
Lifestyle Service (single) 3 $7.50 - $15.00
+ AT LEAST 5 PCP
(I;mlg lg)erwce 6 $15.00 - $20.00 To Stay Active
A bundle of 6
Lifestyle Services 12 $25.00
Even Better Bundle
(all 7 Lifestyle Services) 12 $25.00
EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN
HomeSecure 10 $50-$150 AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND

LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD
EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL
EARNINGS. VIV MAKES NO SUCH GUARANTEE.




MONTH 1 MONTH 2

li [ 4

move sowe oo & —
Achieve by your | 9

1 @

Znd Month

Total of 80 NCP Total of 160 NCP

Fast Track Customer Bonus (FTCB)

(30 PCP in 60 days) - | - o 3 C4O Lines &
Mentor Bonuses (FTCB) Auto Pilot Residential B Total of 320 NCP

(your 3 C40s each earned a FTCB)

C40

Fast Track Rank Adv. Bonus (FTRAB)

+ AT LEAST 5 PCP
To Stay Active

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN
AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD
EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL
EARNINGS. VIV MAKES NO SUCH GUARANTEE.




ViV

LIFE. BETTER.

MONTH 1

¢ © © @€

20 PCP or NCP 40 PCP or NCP

Achieve by your
3rd Month B N o

A

3 C40 Lines &
Total of 320 NCP

Z,

@ BONUS POINTS FOR 1st CUSTOMERS

C8o0
Fast Track Customer Bonus (FTCB) PRODUCT SALE POINTS °°“‘G},SEJ?4'§“B"E _
(30 PCP in 60 days) 3 C80 LIrIeS &
Mentor Bonuses (FTCB) futolbilotResicential 3 AL L TOtal Of 6 5 0 N C P
(your 3 C40s each earned a FTCB) . .
Auto Pilot Commercial up to 12 $6.00 - $25.00
Fast Track Rank Adv. Bonus (FTRAB)
Lifestyle Service (single) 3 $7.50 - $15.00
+ AT LEAST 5 PCP
GERE 6 $15.00 - $20.00 To Stay Active
A bundle of 6
Lifestyle Services 12 $25.00
Even Better Bundle
(all7 Lifestyle Services) 12 $25.00
EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN
AS AVIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
HomeSecure 10 $50-$150 LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD

EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL
EARNINGS. VIV MAKES NO SUCH GUARANTEE.




MONTH MONTH
'a ' g MONTH 2 3
LIFE. BETTER. @ @ @ @ @
[ ceo [ cso = ==

- T 99 @8 -
Achieve by your o RO
3 @ )
4th Month scmtnms | scoemt 1c4otine et

Total of 320 NCP

20 PCP or NCP 40 PCP or NCP

HHEHEHERE

Fast Track Customer Bonus (FTCB)
(30 PCP in 60 days)

3 P160 Lines &
Total of 1,250 NCP

Mentor Bonuses (FTCB)
(your 3 C40s each earned a FTCB)

Fast Track Rank Adv. Bonus (FTRAB)

+ AT LEAST 5 PCP
To Stay Active

Mentor Bonuses (FTRAB)
(your 3 C80s each reached P160

on their Fast Track)

EARNINGS IN THIS PRESENTATION ARE NOT REPRESENTATIVE OF THE EARNINGS, IF ANY, THAT YOU MAY EARN
AS A VIV LIFE CONSULTANT. SUCCESS DEPENDS 100% ON YOUR OWN SKILL, EFFORT, COMMITMENT AND
LEADERSHIP CAPABILITIES. THE FIGURES IN THIS PRESENTATION ARE PROJECTIONS OF WHAT YOU COULD
EARN FROM THE VIV COMPENSATION PLAN AND ARE NOT CONSIDERED AS GUARANTEES OF YOUR ACTUAL
EARNINGS. VIV MAKES NO SUCH GUARANTEE.




Achieved by your If enrolled by September 30
4:th Month and you reach Pacesetter by
January 2019

€ UPFRONT BONUSES

$150
$2,000

$150
~ Ment $150

$2,450




-
R.

*LI.FE. BETTE

.

!"7




